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Course Title 
RIPL Application & 
Authorisation 

Duration One Day CORE SKILLS 

Overview 

Working within public body investigation in Jersey means that, if you want to carry out surveillance 
or use a covert human intelligence source (CHIS), you’ve got to get to grips with the Regulation of 
Investigatory Powers (Jersey) Law 2005 (RIPL). 

In today’s surveillance climate, where investigators are increasingly in the public eye, you’ll want to 
make sure that you and your organisation are doing it right.  Whether you’re an applicant, a 
supervisor / gatekeeper or authorising officer, you need to know the rules! 

Don’t get caught out :  make sure that you know how to apply for directed surveillance, that you 
understand proportionality and necessity properly, and that you know about all of the RIPL 
procedures and how to properly oversee the application process.    

Prerequisites None  

NB :  This course forms part of a formal qualification and includes delegate assessment during the course. 
You will be required to complete some pre-course work prior to attending this event. 

Session Aim Content 

The law  
To know the laws that govern 
surveillance and how to make 
surveillance lawful 

 Overview of the Human Rights Act (HRA) 
 How RIPL interacts with the HRA 
 Making surveillance lawful 

What 
constitutes 
surveillance? 

To understand what surveillance is 
and the types of surveillance that can 
be done 

 Directed covert surveillance 
 Intrusive surveillance 
 Risk assessment 
 Static observations 
 Private premises 

Gaining 
authorisation 

To know the criteria necessary for 
surveillance to be granted 

 Who can authorise? 
 Oversight and the required process 
 Proportionality 
 Applying for authorisation 
 RIPL forms 
 Renewals, reviews and cancellations 
 Practical exercises 

Covert Human 
Intelligence 
Sources 

To understand what a CHIS is and 
when and how to use them 

 What is a CHIS and why have one? 
 Authorisation and considerations 
 Management of a CHIS 
 Additional rules 

Book this course now : 

Cost Price Code A 

To book this event 
Tel : 0330 022 8262 

e-mail :  bookings@its-training-uk.com 


